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HARYANA VIDHAN SABHA SECRETARIAT
Notification
The 10th March, 2018
No. 17-HLA of 2018/17/4104.— The Haryana Group D Employees (Recruitment and

Conditions of Service) Bill, 2018, is hereby published for general information under proviso to Rule
128 of the Rules of Procedure and Conduct of Business in the Haryana Legislative Assembly :-

Bill No. 17- HLA of 2018

THE HARYANA GROUP D EMPLOYEES (RECRUITMENT AND
CONDITIONS OF SERVICE) BILL, 2018

A
BILL

to regulate the recruitment and conditions of service of the Haryana Group D employees in
the State and for the matters connected therewith and incidental thereto.

BE it enacted by the Legislature of the State of Haryana in the Sixty-ninth Year of the
Republic of the India as follows:-

1. (1) This Act may be called the Haryana Group D Employees (Recruitment and Shorttitle,

Conditions of Service) Act, 2018. commencement
and application.

(2) It shall come into force from the date of its publication in the Official Gazette.

(3) It shall apply to the persons appointed to any post of Group D, whether temporary
or permanent, in the State or Subordinate Services, except to the extent otherwise expressly
provided-

(a) by or under any law for the time being in force; or

(b)  in respect of any member of such Service by a contract or agreement
subsisting between such member and the Government.
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Definitions. 2. In this Act, unless the context otherwise requires,-
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“appointing authority” means the authority specified as such in the Service rules
made under proviso to article 309 of the Constitution of India in respect of any
Service or post;

“appointment” means an appointment of a member of Service in accordance with
this Act or the rules applicable at the time of such appointment, as the case may be,
who discharges, for the first time, the duties of a post borne on the cadre of such
Service or commences the probation, instruction or training prescribed thereof;

Explanation.- The appointment of a person holding a post borne on the cadre of
one Service to hold additional charge of a higher post in the same
Service or a post borne on the cadre of another Service or to
discharge the current duties thereof does not amount to appointment
to the latter post or Service;

“approved probationer” means a member of Service who has satisfactorily
completed his probation and awaits appointment as a full member of such Service or
category;

“direct appointment” means an appointment made otherwise than by promotion or
by transfer of a person already in the service of any State Government or
Government of India;

“discharged probationer” means a full member or an approved probationer of
another service or category reverting him to such service or whose services have
been dispensed with;

“full member” means a member who has been confirmed in the Service in which he
has been first appointed;

“Government” means the Government of the State of Haryana in the General
Administration Department;

“Head of Department” shall have the same meaning as assigned to it in clause (38)
of rule 8 of the Haryana Civil Services (General) Rules, 2016 and includes any other
authority specially appointed by the Government to exercise the powers of the Head
of Department;

“Head of Office” shall have the same meaning as assigned to it in clause (39) of
rule 8 of the Haryana Civil Services (General) Rules, 2016;

“member of Service” means a person who has been appointed to Service but does
not include a person appointed under sub-section (1) of section 8§;

“recruiting agency” means the Haryana Staff Selection Commission or such other
body constituted by the Government for selection of candidates for appointment to
Service;

“recognized university or institution” means,-
(1) any university or institution incorporated by law in India; or

(ii) any other university or institution, which is declared by the Government to
be a recognized university or institution for the purposes of this Act;

“Schedule” means the Schedule appended to this Act;
“Service” means any Group D Service in the State;

“Service rules” means the Service rules made under the proviso to article 309 of the
Constitution of India regulating the recruitment and condition of Service of Group D
posts in the State;

“State” means the State of Haryana.

Authorities 3. The appointment to all the posts in the Service shall be made by the Head of Department or

empowered to
make
appointment.

Head of Office, as the case may be.
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4. The Haryana Civil Services (General) Rules, 2016, the Haryana Civil Services (Pay)
Rules, 2016, the Haryana Civil Services (Travelling Allowance) Rules, 2016, the Haryana Civil
Services (Allowances) Rules, 2016, the Haryana Civil Services (Leave) Rules, 2016, the Haryana
Civil Services (General Provident Fund) Rules, 2016, the Haryana Civil Services (Pension)
Rules, 2016, the Haryana Civil Services (Government Employees’ Conduct) Rules, 2016 and the
Haryana Civil Services (Punishment and Appeal) Rules, 2016, shall in so far as they are
applicable and except to the extent expressly provided in this Act, govern members of Service in
the matters of their pay, allowances, leave, pension and other conditions of Service.

5. The permanent cadre, category and grade pay of the Service shall be determined by the
Government.

6. No person shall be appointed to any post in the Service by direct recruitment who is less
than eighteen years or more than forty-two years of age:

Provided that where different lower and upper age limits have been specifically prescribed
for posts in the Service rules, those limits shall be applicable for appointment to such posts:

Provided further that in the case of candidates belonging to Scheduled Castes, Backward
Classes, ex-servicemen and persons with disability categories, the upper age limit shall be such,
as may be fixed by the Government, from time to time.

7. Recruitment to all posts in the Service shall be made by recruiting agency:

Provided that the recruitment to the posts of Sweeper, Chowkidar and Sweeper-cum-
Chowkidar shall be made by such other bodies as may constituted by the Government, from time
to time.

8. (1) Where in the opinion of the Government, special provisions inconsistent with any
of the provisions of this Act or any other Service rules made under the proviso to article 309 or
continuing by article 313 of the Constitution (hereinafter referred to in this section as the said
rules) are required in respect of recruitment, conditions of service, pay, allowances, pension,
discipline and conduct with reference to any particular or all posts in the Service, the Government
may make appointment to such post otherwise than in accordance with this Act or the said rules
and provide by an agreement with the person so appointed for any of the matters in respect of
which in the opinion of the Government special provisions are required to be made and to the
extent to which such provisions are made in the agreement. Nothing in this Act or the said rules
shall apply to any person so appointed in respect of any matter for which provision is made in the
agreement:

Provided that in respect of any matter in respect of which, no provision has been made in
the agreement, the provisions of this Act or of the said rules shall apply.

2) A person appointed under sub-section (1) shall not be a member of Service and
shall not be entitled by reason only of such appointment to any preferential claim to any other
appointment in that Service or any other Service.

9. (1)  No person shall be appointed to any post in the Service, unless he is in possession
of qualifications and experience specified in column 3 of the First Schedule in the case of direct
recruitment and those specified in column 4 of the aforesaid Schedule in the case of persons
appointed other than by direct recruitment.

(2)  No person shall be appointed to any post in the Service, unless he is,-
(a)  acitizen of India; or
(b)  asubject of Nepal; or
(c) a subject of Bhutan:

Provided that a person belonging to any of the categories (b) or (c) shall be a person in
whose favour a certificate of eligibility has been issued by the Government.

3) A person in whose case a certificate of eligibility is necessary may be admitted to

an examination conducted by the recruiting agency but the offer of appointment shall be given
only after the necessary eligibility certificate has been issued to him by the Government.

Pay, allowances,
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Selection
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(4)  No person shall be appointed to any post in the Service by direct recruitment, unless
he produces a certificate of character from the Principal Academic Officer of the university,
college, school or institution last attended, if any, and similar certificate from two other responsible
persons not being his relatives, who are well acquainted with him in his private life and are
unconnected with his university, college, school or institution.

(5)  No person-

(a) who has entered into a marriage with a person having a spouse living; or

(b)  who having a spouse living, has entered into or contracted a marriage with
any person,

shall be eligible for appointment to any post in the Service:

Provided that the Government may, if satisfied, that such marriage is permissible under the
personal law applicable to such person and the other party to marriage and there are other grounds
for doing so, exempt and person from the operation of this section.

10. (1) In the case of selection and recommendation of the names of candidates to a
department or an office for Group D posts, there shall be no interview and there shall be written
exam and criteria for selection shall be such, as specified in the Second Schedule.

(2) A candidate may apply for any number of departments and indicate his priority for
such departments.

11. (1) Persons appointed to any post in the Service shall remain on probation for a period of
two years, if appointed by direct recruitment, and one year, if appointed otherwise:

Provided that,-

(a) any period after such appointment, spent on deputation on a corresponding or
a higher post shall count towards the period of probation;

(b) any period of work in equivalent or higher rank, prior to appointment to any
post in the Service, may, in the case of an appointment by transfer, at the
discretion of the appointing authority, be allowed to count towards the period
of probation fixed under this section; and

(©) any period of officiating appointment shall be reckoned as period spent on
probation, but no person who has so officiated shall, on the completion of the
prescribed period of probation, be entitled to be confirmed, unless he is
appointed against a permanent vacancy.

) If, in the opinion of the appointing authority, the work or conduct of a person during
the period of probation is not satisfactory, it may,-

(a)  if such person is appointed by direct recruitment, dispense with his services;
and

(b)  if such person is appointed otherwise, than by direct recruitment,-

(1) revert him to his former post; or

(i)  deal with him in such other manner, as the terms and conditions of his
previous appointment permit.

3) On the completion of period of probation of a person, the appointing authority may,

(a) if his work or conduct has, in its opinion, been satisfactory,-

(1) confirm such person from the date of his appointment, if appointed
against a permanent vacancy; or

(ii) confirm such person from the date from which a permanent vacancy
occurs, if appointed against a temporary vacancy; or

(iii))  declare that he has completed his probation satisfactorily, if there is
no permanent vacancy; or

(b) if his work or conduct has, in its opinion, been not satisfactory,--

(1) dispense with his services, if appointed by direct recruitment, if
appointed otherwise, revert him to his former post or deal with him in
such other manner, as the terms and conditions of his previous
appointment permit; or

(1)  extend his period of probation and thereafter pass such order, as it
could have passed on the expiry of the first period of probation:
Provided that the total period of probation including extension, if any,

shall not exceed three years.
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12. A discharged probationer whose services have been dispensed with under section 11, may
file an appeal against such order passed by the competent authority.

13.  An approved probationer shall be considered for confirmation immediately after the
satisfactory completion of his probation. Such confirmation shall be made in the entry level post
to which he was first appointed and an order shall be issued for confirmation of Service.

14.  Seniority, inter-se of the members of Service shall be determined by the length of
continuous service on any post in the Service:

Provided that where there are different cadres in the Service, the seniority shall be
determined separately for each cadre:

Provided further that in the case of a member appointed by direct recruitment, the order of
merit determined by the recruiting agency shall not be disturbed in fixing the seniority:

Provided further that in the case of two or more members appointed on the same date, their
seniority shall be determined as follows:-

(a) a member appointed by direct recruitment shall be senior to a member appointed by
promotion or by transfer;

(b) a member appointed by promotion shall be senior to a member appointed by
transfer;

(c) in the case of a member appointed by promotion or by transfer, seniority shall be
determined according to the seniority of such members in the appointments from
which they are promoted or transferred; and

(d) in the case of members recruited by transfer from the same office, seniority shall be
determined according to seniority in the appointments previously held in that cadre;

(e)  in the case of members appointed by promotion/ transfer from different cadres,
their seniority shall be determined according to pay, preference being given to a
member, who was drawing a higher rate of pay in his previous appointments, and if
the rates of pay drawn are also the same, then by the length of their service in the
appointments and if the length of such service is also same, the older member shall
be senior to the younger member.

15.  No member of Service shall be eligible for promotion from the category in which he was
appointed to the Service unless he has satisfactorily completed his probation in that category:

Provided that a member of a Service who, having satisfactorily completed his probation in
the category in which he was appointed to the service, has been promoted to the next higher
category shall, notwithstanding that he has not been declared to have satisfactorily completed his
probation in such higher category be eligible for promotion from such higher category:

Provided further that if the scale of pay or pay band or pay matrix of post in the feeder
categories are different, the person holding post carrying a higher scale of pay or pay band or pay
matrix in the feeder category shall be considered first and that, if no qualified and suitable persons
holding post in that feeder category are available, the persons holding post carrying the next
higher scale of pay or pay band or pay matrix in descending order in other feeder categories shall
be considered.

16.  Appointment by recruitment on transfer basis to the Service from among the holders of
posts in a Subordinate Service shall be made on grounds of merit and ability, seniority being
considered only where merit and ability are approximately equal.

17. No member of Service, who is on extension of Service after superannuation, shall be
considered for appointment either by promotion or by recruitment by transfer to a higher
category, during the period of extension of Service.

Appeal against
discharge.
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18. A member of Service shall, if he resigns from his appointment, forfeit the service rendered
by him on the particular post held by him at the time of resignation and also all his previous service
under the Government. The re-appointment of such person to any Service shall be treated in the
same way as a first appointment to such Service by direct recruitment and all the provisions
governing such appointment shall apply and on such re-appointment, he shall not be entitled to
count any portion of his previous service for any benefit or concession admissible under this Act:

Provided that a member of Service, who after resignation has contested the general election
to Parliament or State Legislature or in the elections to local bodies either as a party candidate or as
an independent candidate, shall not be eligible for re-appointment to any service.

19. (1) A member of Service may resign his appointment by giving notice of not less than
three months in writing direct to the appointing authority with a copy marked to his immediate
superior officer. The period of three months notice shall be reckoned from the date of receipt of
such notice by the appointing authority.

(2)  The member of Service may withdraw the notice of his resignation before its
acceptance and withdrawal of resignation shall not be permitted after its acceptance by the
appointing authority.

3) The appointing authority shall issue orders on the notice of resignation before the
date of expiry of notice, either accepting the resignation from a date not later than the date of
expiry of the notice or rejecting the same, giving the reasons thereof. If no such order is passed, the
resignation shall be deemed to have been accepted on the expiry of the period of notice.

(4)  Notice of resignation given by the member of Service shall be accepted by the
appointing authority, subject to the conditions—

i) that no disciplinary proceeding is contemplated or pending against the
member of concerned under rule 7 of the Haryana Civil Services (Punishment
and Appeal) Rules, 2016;

(i)  that a report from the Director of Vigilance and Anti-Corruption has been
obtained to the effect that no enquiry is contemplated or pending against the
member of Service;

(ii1)  that no dues are pending to be recovered by the Government from the
member of Service; and

(iv)  that there is no contractual obligation of any kind including contractual
obligation to serve the Government during the period in which the member of
Service seeks to resign.

(5)  Notwithstanding anything contained in clauses (i) and (ii) of sub-section (4), where a
member of Service, under suspension or against whom disciplinary or criminal action or vigilance
enquiry is pending, seeks to resign, the appointing authority shall examine the nature and gravity of
the case and may accept the resignation, if the case is not such as would warrant rejection of the
notice of resignation.

20. (1) Where no specific provision for appeal or review against any order is provided under
this Act or in the service rules for redressal of grievances, an appeal or review, as the case may be,
shall lie to the authority to which an appeal or review petition would lie against an order of
dismissal.

2) An appeal or review under sub-section (1) shall be preferred within two months from
the date of receipt of the orders by the appellant or the review petitioner, as the case may be.

(3)  Every appeal or review under sub-section (1) shall be disposed of within a period of
four months from the date of the receipt of the appeal or review petition.

4) The appellate or reviewing authority may issue such interim directions, as it deems
fit, pending final decision thereon in order to avoid any irreparable loss to the appellant or review
petitioner or to avoid administrative inconvenience.

21. Notwithstanding anything contained in this Act, the appointing authority may impose
special terms and conditions in the order of appointment, if it is deemed expedient to do so.
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22.  Nothing contained in this Act shall affect reservations and other concessions required to
be provided for Scheduled Castes, Backward Classes, Ex-Servicemen, Physically handicapped
persons or any other class or category of persons in accordance with the orders issued by the
Government in this regard, from time to time.

23. If any provision of this Act is inconsistent with any provision of the service rules
applicable to any particular service, the service rules shall, in respect of that service, prevail over
the provisions of this Act.

24.  Any rule continued by article 313 or made under the proviso to article 309 of the
Constitution in respect of any service or category thereof shall be applicable to all persons
holding posts intended to be held by members of that service or category on the date on which
such rule was made:

Provided that nothing in any such rule shall, unless a contrary intention is expressly
indicated therein, operate to deprive any such person of any right or privilege to which he is
entitled by or under any rule or applicable to him prior to the making of such rule:

Provided further that no such rule shall be applicable to candidates who had been
approved for appointment to any such service or category by the Commission or by any other
authority competent in that behalf prior to the making of such rule or who had applied for such
approval in response to any advertisement inviting applications, published by the Authority
competent in that behalf prior to the making of such rule.

25. (1) If any difficulty arises in giving effect to the provisions of this Act, the
Government may, by order published in the Official Gazette, make such provisions not
inconsistent with the provisions of this Act, as appear to it to be necessary or expedient for
removing the difficulty:

Provided that no such order shall be made after the expiry of three years from the
commencement of this Act.

(2)  Any order passed under sub-section (1) shall, as soon as may be, after it is passed,
be laid before the State Legislature.
26. (1) The Government may, by notification, amend or cancel the Schedule.

(2)  Every notification issued under sub-section (1) shall, as soon as may be, after it is
issued, be placed before the State Legislature.
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Overriding effect
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FIRST SCHEDULE
[see section 10 (1)]

EDUCATIONAL QUALIFICATIONS

Serial Name of Post Academic qualifications and | Academic qualifications and experience,
number experience, if any, for direct | if any, for appointment other than Direct
recruitment. recruitment.
1 2 3 4
1. All Group D posts except | (i)  Matriculation from | (i) Matriculation from recognized
Sweeper, Chowkidar and recognized Board. Board
Sweeper-cum-Chowkidar | (i)  Hindi/Sanskrit upto | (i) Hindi/Sanskrit upto Matriculation,
matriculation, as one of as one of the subject.
the subject. (ili) two years experience in relevant
post
2. Sweeper, Chowkidar and | Should be able to read and | (i) Should be able to read and write
Sweeper-cum-Chowkidar | write Hindi. Hindi;
(il)) two years experience in relevant

post.
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(1

SECOND SCHEDULE
[see section 11(1)]
CRITERIA FOR SELECTION

The scheme of marks in respect of selection to Group D posts in the Service shall comprise of total 100 marks,
as detailed below:-

(@)
(i)

Written Exam: 90 marks

Socio-Economic criteria and experience: 10 marks

The marks for experience and some objective socio-economic criteria are to be allocated as follows:

2
3)

“)

®)

(a)

(b)

(©)

(d)

If no person from among the applicant’s father, mother, spouse, brothers, sisters, sons and daughters is,
was or has been regular employee in any Department/ Board/ Corporation/ Company/ Statutory Body/
Commission/ Authority of Government of Haryana or any other State Government or Government of
India.

(5 marks)
Orphan/Widow:-
6] if the applicant is a Widow; or

(i1))  if the applicant is the first or the second child and his father had died before attaining the age of
42 years, or

(iii)  if the applicant is the first or the second child and his father had died before the applicant had
attained the age of 15 years.

(5 marks)

If the applicant belongs to such a denotified tribe (Vimukt Jatis and Tapriwas Jatis) or Nomadic tribe of
Haryana which is neither a Scheduled Caste nor a Backward Class.

(5 marks)

Experience: One-half (=0.5) mark for each year or part thereof exceeding six months of experience,
out of a maximum of 16 years, on the same or a higher post in any Department/ Board/ Corporation/
Company/ Statutory Body/ Commission/Authority of Government of Haryana. No marks will be
awarded for any period less than six months.

(A maximum of 8 marks)

No applicant shall be given more than 10 marks under any circumstances.

The waiting list for the vacancies upto 25 at 25%, for vacancies between 25 to 50 at 15% and for vacancies
above 50 at 10% subject to the minimum of two candidates shall be prepared during selection.

The main list as well as the waiting list shall remain valid for a period of one year from the date of
recommendation.

The recruiting agency while making recommendations shall clearly indicate the main list and the waiting list.
The main list shall contain the number of candidates equal to the number of demand made by the department
to the recruiting agency.
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STATEMENT OF OBJECTS AND REASONS

The selection and appointments to Group-D posts are governed by the service rules of the concerned
Departments. Different departments have prescribed different minimum age and educational qualifications for
appointment to these posts. This causes a lot of inconvenience and financial burden on the candidates. With a view to
have common age and educational qualifications as well as to ensure transparency in selection of candidates the
Government of Haryana has decided to provide for common minimum age, common minimum educational
qualifications and a transparent selection criteria alongwith some weightage for socio-economic status, experience
and doing away with practice of interviews in case of Group-D posts.

MANOHAR LAL,

Chief Minister, Haryana.

Chandigarh: R. K. NANDAL,
The 10th March, 2018. Secretary.



HARYANA GOVT. GAZ. (EXTRA.), MAR. 10, 2018 (PHGN. 19, 1939 SAKA)

943

[ c § ;
2018 &1 fI9I® H&AT 17-TdoTcloVo
BRATOM YU & HHan (il Forr war a1 o) fadR, 2018

M5 H BRATOM YU o HHATRAT P19l G Har &1 2Tl bl
faffrafia o= & forw dor s=«1 a=fRid 9o s

arufire At & forg
e

YR TIRST & SH8aRd a9 H sRIon g uvved grr f=foRag v & I8
arfefafad gn—

1. (1)

ST FohdTl
@)
()

.=

IE Afefem eRamoT gu u SHaAr) (< e ddr B o) s, 2018, dEl

T8 9IS H gAD UBRE B A § Ay g

78—

(@) doRd or fa fafdr g_r ar & eef| ;

@) U ISR QU1 WREGR & 419 N I8 arell fhil Afder a1 R OgRT
A Aar @ ol e & 9 W, Qe Jifferad wu ¥ Sudfid

AT & Ry, 59 a1 el arRll H, gu 9 & Bl U, 9w sRerg
a1 wIrE B, W g afdqal o dang gnm |

2. 39 Ay # 59 9 e & 3= ufera | Bl —

(@)

(=)

Q)

(&)
®)

(@)

®)
()

frgfaa wifeRY” | AWMU 2, fhdl a1 a1 us & Gdy H 9Ra & U &
IgeUE 309 B WP d AT gAY Y Har Ml F @ wr § e
TRIHRY

“Frgfa @ i B, 39 sitm ar Ol Fgfd & w9a W oang e,
ORI T R 81, & IgaR a1 & Bl wew @1 Fgfad, S oM 9rR U
a1 & dait # A ug b FHaa b1 dET wRar g a1 Saa fafea gRde,
et ar ufdreror g BT R

ARAL— UFH & FaT & Aaw # fHd g8 &1 gRor o arel foredl fad a1 s
Har H fHAT ITaR Ug BT ARTRET UMR AT = qdT & Fai #
g Pl GROT B AT IHD ad9H bl & aed o forw Fgfaa @
95 dTel U A1 |aT W e e wwsh S

agAIfed aRRdiemeli” | AU g, WA BT Bls wew, O U gk
HAee wY F R PR ol 8 IR A a1 A1 GG & QUiklierd Hed & Wy
# frgfa @ forg gden # © ;

" FRgfeT | oI 7, fdll TS WReR A1 WRA WRER @ |4l H ugd
U PRRT AT AT BT UG AT WIFARRE A A=A BT T5 MY ;

YA gRdereli” W AU €, g quieliae wew Ir U dar 4 S
gfcrafdd #xd gy fedl o= a1 a1 yad &1 Srgeifed uRkdiemell a1 e
JAT FAET PR G TS

"qUiEIfe FeR” § AU §, Pls Aaw O 99 ¥ar § g fHar w2
e SaaT vem fgfaq @1 18 2

"ERGR X AT B, AR YT 3T # R I @ WRaR
“foTTIeger” BT 9E e BRI o S R fifdd war (@) fH, 2016
% w8 & @ue (38) H fam T & oIk g9 favmmewer @ wifaqal &1 wanT
A B foly PR gRT fa¥IY wu & fFgad o8 o Wiy i enfie 2

wferet =,

TR®T Tl
cITLPROT |

RIS |



944

HARYANA GOVT. GAZ. (EXTRA.), MAR. 10, 2018 (PHGN. 19, 1939 SAKA)

gfea &
% forv e
IfRreRY |

T BT @Y
=T I |

et |
Mg |

el WR il |

PR GgRT

frgfaa |

@) eraterareger’ &1 agr rf B, SS9 sRan Rifde Sar () fAH, 2016
@ W 8 & @Wus (39) # faar ar ¥

@) T & e ¥ AU 7, B aafed, S dar § fgaa fear g, g
SHH 9RT 8 @1 SU-9RT (1) & 3fF Frgad w18 =fda wfd =21 @ ;

@ il SfWeRer’ | AfurE B, sRATT HHER @9 ARt A1 war # fgfad @
oy SHTaRl & o9 @ folv WReR gRT Tf3d v o fHary

@ Ay faedfderery A |eer ¥ AR 8-

() wrRa # fafy g1 Avifia &8 favafaenera o Ger; a1
(i) @13 =y fvafdemey a1 WRen, Wl WReR gRT 39 ARTH & yareH &
fore o1g AraTa favafdenery ar wven Oiftd & TE ¥ ;

() oTIRgE’ W SIWUT B, 39 AMAFTH § Hel g ;

@ Har 9 WU B, IS H BIS YU ° qdT ;

@) e FEEr ¥ Afug B wsg W gy " Ucl @l 9l 9en dar & wdl @l
fafafid & @ forw wRa & Gfdu™ & orwes 3090 & Wgd & I I
TQ Har R

@ o | U B, gREr I |

3. @ # w1 vl w MYfaa fowrmens a1 srataemmd, SR N Rafd 8, g™ @
ST |

4. eRamon fifder Sar (W) e, 2016, BRamT fafde Jar (aa) M, 2016, RN
fafder war (amn W) M, 2016, ERan fifde Jar (wt) M, 2016, Ramom Rifde dar
() M, 2016, R fifde war (@ wlis—ffd) M, 2016, sRamom fafder war
UerF) frm, 2016, BRI fAfda dar (WReN HHARI reRvl) 77, 2016 dr gRamn
fafder war (qvs qm odiel) M, 2016 gRI, gl d& 9 @ 8 don s9 S #
e wU ¥ SuafEd AT & RYarg, Far & el & 9d4, ¥, Geel, UM e Har Bl
Iral & AT RIT 8 |

5. [ar & Wil A, Yait g U 99 WRAR gRT AqETRT fhar S |

6. @iz A A el fl g W N oAl gr1 e 1 fBar Sgem, S eeRe av |
B AT AT qY DI AR A NP BT &

R Sfel dar Al #§ usl & forg Ry w9 e e S ey WM e
fafed &1 g €, 9 AT W el W frgfaa @ ferg o BT

WR=] I8 AR b srgfHa sniodl, fUes 9wl vaqd dferel der srered fdadl @ uaii
A G SHIGIRT @ 2 H, HO g A Ul BRSOl AR ERT, 99T R,
g @1 Sy |

7. Sar # @) ggl IR Wl Wl IR §RT @Y SITeAY

R WU, ABIER TAT WU UG AHIGR & Y&l IR Wl O 3= ol gRT @l
SUIfY, S WRPR gRI, IHI—99d R, Tf3d fhu &g |

8. (1) Sl WAR B WA A, 39 ARFEE A1 Gfaur @& e 309 & wgd Tl
IgeE 313 @ Sl §9¢ Y gl o Aar i (B, 394, s 918, 39 9RT 4 Iad
il & wu # fAfde foar o 2) @ 6 Suswl | srivTa fauy Sudwy, war # fan
faf¥re a1 |t U=l & ded # Wi, |ar @1 e, 9, URM, SR T SRV & wR H
eIy Jugey fby S SmUferd &, O TRGR 39 JMFH a1 Iad Al & Suawi | g
W U R Y #R aadl 2 o gl amal, S a3 50 WReR B g ARy
Iue fy S ouferd € o 99 W d% dRR W U9 Suew fhy U 2 @ fory 39 UeR
g @fdd & oy eRR Sueter PRargl | 59 e a1 Sad el @1 dis o 91, fed
arrel, e foly SRR 4 Iua fhar 1 2, & 9 W 39 YR Fgad BT afdd a1
EIDEEERLiE




HARYANA GOVT. GAZ. (EXTRA.), MAR. 10, 2018 (PHGN. 19, 1939 SAKA)

945

R B Ar7el, s T § SRR § $ls IUd™ A8 [BA1 T 8, & T H,
9 ffrae a7 Saa el & Sue R 81 |

2) Su—urT (1) & fF Fgad @15 AfdT Fa1 &1 G 781 8N AR 99 Har A
PRl o Wa1 ¥ Do 39 BRU ¥ (B = Fgfad & forg fadr sifemr=a: & & fo
W g & forg gwer & 8|

9. (1) @IS W e a1 # BN N U W q9 q FYad TEI fHAT TR 59 db
gg e 9ol @ e A, ged Sl & @ 3 H faffdse qen el wdl | s Fga
fdqal o guT # qaiad A & @ 4 H faffds Jrgdd den srgva | @ B

(@ Pz W G a1 # BN W ug W d9 de e e HAT TR, 9 qD
g fA=feRad = & —
(®) ¥R & ANIRS ; AT
(@) T @ U 9T
(M) 9 Bl U
w_] Ui (@) A1 (1) | Feta fedt yadt @1 wfad, o wfed g e v #
WRA E¥HR gRT YAl BT JATI—93 Sy fobar 1ar ev |
@) @R M wfdm e <2 # grEar S JHv-UF SMavd &1, S Wl ATt

ERT Harferd wRien & forg ufdse fobanr o |aan €, fbg P &1 waE dad 99 WRaR
ERT 9T &7 3MaRIS YHV-TF STRY 6y S & 91 &1 foar o daar 2|

(@) @iz N AfF, G H FE U W A W gRT 99 da Fgad T8 e
SRATT o9 dd 98 U+ 3if~aw SuRefd & fawafdene, wefdenem, faerea a1 wwen, afe
HE &, B v Qele AREN F aRT yHI-uF iR Q1 W o ReaR afeddl
I9e Heel 9 &8, fog Sue afedTa Sied # S99 veiwifa aRfIa @, iR o S9@
feafdercry, weIfdene, f[qenad, ar |en ¥ |ad 9 8, SUl UbR & WHo—ud UK T
N |

(6) B N fad—
@) = oifad ofd /o 9 afdd | fare o= foar & a1 faarg @
Jdfaer R A R ;AT
@) e afd/oeh & Sifad 2 gu, el o aafad & fare o= foram @
7 faare & Gfder @) <t g,
Har 4§ fell ug wR e &1 el en

R e ARBR BT AGe 81 Wl & b U Ffda dor faars & U W AN
W fafy & a1l G fadre o & T U1 &_ & 31 YR 41 ©, A 98 il aafdd
B 3 M & AN B9 ¥ BE < Wadl B

10. (1) YU g uel & oIy IHREARI & g3 3R B f[I9RT A1 SRItera &1 39 Al
B RIETRET B @1 <20 4, $Ig W AledR 781 8N iR @99 & forg forRaa odienm 3R
AFEUS VAT BRT, ST fgdiia iggdl | faffdse far oy |

2 SeicarR R @) W dw&r & oy Jmded & |dbar & iR U fawmn
@ forg el aizrar Y g |

1. (1) a1 ¥ 5 o ue R frgaa @feq, afe a8 d@eh o grr fgaa fear e,
qar &1 gy @I sy & oy SR Al g8 e Figad fbar war &), df U a9y & fald &
forg afdier o= <= -

(25) Q@f Eﬂaf Eﬁaﬁﬁﬂﬂaﬂ?ﬁqm%tﬂﬂ?qﬁwgﬁﬁgﬁﬁwwﬁﬂﬁ
P TS BIs Ay, aRAerm srafy F A Sireefy ;

JIATY |

EREEIECESH

qRdYer |



946

HARYANA GOVT. GAZ. (EXTRA.), MAR. 10, 2018 (PHGN. 19, 1939 SAKA)

Jarfa &
fawg ardiat |

e D
fergfae |

ST BT
IGEGEE!

@) WERY g1 el Fgfda @ qen 4, dar ¥4l ue R gl @
Ugel fHdl wHeme dierar Seak Ue WR Ry MU B @ wig ey fygfad
TieeR & f99e R, 39 ar1T & o\ fFrad uRdlen oy # fr @
3R e B ; 3R
(M e Fgfaa @ bl @ aRdeT R R B T AA b B H
e Seefl, fg 39 YR RIU= ®U H BRI SR a1 Sis W Afdd
oRdler @1 fIfzd o@fr & [ 89 W, afe 98 5 el Rfdm w
forgers =1 fobar wTar 81, @ e fby S b1 bR el B |
(2 3fe Pl wfer @1 1 H aRdien @1 @l & IR B @ &1 s ar
3ITeRYT ATy =1 3T &I, af 98—
@) afe var afd A @il g™ Fgaa e mar 81, ar S S9! ARl |
ST B FHAT © ; AR
(@) Ife var fd A wdl 3 ser Fgad fear T & dl—
() S9 S9D Yd Ug WR Gfcrafid B Hehdr § ; Al
() U e H fFA WA o AT H PRaAE BR Fhar & S S
ud fFgfad & fAEue dor o e @Y |
(@) it wfod @1 aRderm srafd of 89 W=, fgfad wrfderd —
(@) afe SAP! T H SHBT B AT 3R HAToT+d &l & dl,—
() U e @I, e g8 fodl vl Ridq R Frgea fear T &, ar
I IHa! Fgfda @ fOfy | g o) daar 7 ; a
(i) & =fd 31, IR 98 fo=lt smemlt RfdT w fgaa fear mm =,
a1 vl Rfdd 8F &7 [Of 4 g &R Al & ; a1
(i) IfT P N Rfdq 7 8, O 9iffd o= d&ar 2 & a9 e
aRAET Srafy AdeE T A T FX ol § ; AT
@) afx SAHT HT AT TRV IFD! I H AAISHS 7 & 8 Al —
() Ife a8 A il gr1 Fgad far T g, A S SHel ARl |
3T BR APl © A Al e Fgaa fhar mar &1, a1 S|
IS Ud Ug WR URERid dR Gohdl § 1 I dae H Ul o=
AT 3§ PRas HR FHar & ol I9dI yd e @& FeEes den
NEECHEINIER]
() SE@ uRdler Irafy 98T FHAT T AR WD I8 U Iy uiRd
PR GHAT 2 Sl g8 URJET B Yo Aafy B TS W PR Fhdl
oqT
R IRl @ G A, Rrad e TS afy, It BiE g ) e g, 39 af |
1S el Bl |
12. P13 Hargaa aRdemef, el dqarg aRT 11 @ o WA ) 41 TS §, \eW
USRI gRT UIRT U9 3T<el & fawg o1l TR &R |l & |
13, SrgAed uRkdlemell o Sl uRdlEn FdTse g8 &1 ® 918 g g Y o @
fo fram S| O gfte ug @ gaer wR R @ oo R ) s v fgfad @ T8
ol 3R AT BT g PR & AY AT STRY fHAT SIQ |

14. JIT & I P RER WodT a7 § f&f ff yg )R S9b IdR JdThld &
ITAR FEd & SRAf -
g gl |ar # A=t et g1, a8l Usdr /s dait & fofg srerT—arerT MfEd @t

Ry I8 SR f Al 9l gr1 g wedl &1 <9 #§, |ear ud exd q\1g Wl
DR R MR Araaress 1 781 fhar SR -

WReg I8 IR b e & A @ Fgea <1 a1 a1 9 e wewdl o H, S
sl fFrefeRad wu & fREd o Sef—




HARYANA GOVT. GAZ. (EXTRA.), MAR. 10, 2018 (PHGN. 19, 1939 SAKA)

947

@) A 9 gR FgE 9w TR A1 WFRRY §RT e 9ew 9 S

@) USRI R FYad AR IR R Fjad 9a® |4 RS 81T ;

(M) USRSl RIFRYT §RT Fga 9awl &l S°0 H, Ia] Isdar VAl
FRIfaTal & U8 SRl & Wodl & SR MiREd &1 SR, 9 9 ueea
T IR {6y Y E

@) S PEET W WIERRE §RT WAl By Y el @ g9 H, SUsdl S99
Al # g Fgfed iR aTRa sl & JgaR AR B g ;

(®) f= el A dar=f /IR gRT Fgad @edl @1 &9 H,
ITB SAT 999 & AR e @ SRef, it v el @ faam
SIRRT, ST AU Ugel &I MY # Izack &R W da9 of @1 o, AR IfT
e arel 999 @ SR N WAE B, O SHal el § SHe Qﬁ—cn—cma$
ITAR AR AT Aarhre W FH 81, A1 G H T91 9a Bl Ao A IS
& |

15. a1 @ BIs 9 GG yaul, o a8 a1 H g fbar w3 on,  uared b
q9 TP U el BN Wd O 98 S9 U H AU gRIIET FAvead wa d R AL
S

S

W] AT B Dl Few, S yad, Rrad a' dar # Fged fear wan oo H
mmmwawww%mmmﬁwm AT B,
9 & Bd gy 1 fF S99 U9 STaoR yadt H I9@! aRdle e wU 9 O g8
T B TE 2, W Sead YAt | USIRT & forg ure gn

WR=] I8 AR b AT BIeX yall H Ug &1 Iq=\M AT I d8 IT1 94 Afgad = @,
Tl WIS} a7t H Sgak Ia=H= A7 dad §s AT 9a- AfgeT dTel U Bl ORI B dTel
Ffdd BT Ugel faaRT oo iR b, Ife 99 wrex Uail # Ug gRUT &R dTell dls Ied
AT UG Afdd SUAT &1 &, AT 3 IS YAl ¥ IfaRIEl HH H ST IR IdTHT
J7 Ja9 §€ AT 99 AfSHT el 98 Bl URU $HR dlel Afdd dI [JaRT SITeT |

16. ﬁﬂﬁ&sﬁﬂw@mﬁqﬁfhaﬂaﬁﬁ@qﬁﬁwﬁwwwﬁmﬁgﬁﬁ
ARe g IFIAT B AR W B o oel ARe MR Il VI F9F €, a dadl
Sssdl WR fadar fear S |

17. a1 & ot Y I, o Afaffar & 9 a1 IR R 8, & 9d1 faR &1 srafey
% SR B Feaar Jail IR IR gRT AT Al YaI=Ii §RT AT el gR1 Agfad & forg
T8I fa=amRT ST |

%@iﬁ

TR |

IRITATIROT
JMYR TR AT

R FgfaRT |

Jar foaR &
R
IR §RT
qerHfa A
frgfaa |

18. Jd1 & HeW, AT g8 U FYfdd & ANTUH @ 2, A ANIF $ GHY W IED
gRT gTRT ARt ug wR 99 gRT1 &1 718 9aT iR WPR & e SHS! Yd & F Harg +f
qHUgEd B Sedl | fhdl dar | U afad @1 gAfgiaa del 9ol grr Ol a1 & forw veH
W%wﬁwﬁwﬁﬁﬁﬁgﬁaaﬁmﬁmwﬁmﬁwﬁm& EREGRI
Wﬂ%gﬂ@%ﬁﬂﬁfh&%ﬁﬂﬁﬂﬂwmaﬁﬂmzﬁﬁwaﬁqﬁw
zﬁﬁﬂfﬁﬂmaﬁmﬁaaﬂaﬁiﬁmwﬁ BT

TR AT BT BIg Aaw, RN Mo & 9g a1 ar fedl ol Seiear & w9 # a1
fore fceiy SHiicaR & ®U # I a1 g uHvsd a1 W el & Aareqr |
3T AT @reT 7, ar foedl war # g fgfoa & forg o 78 e |

19. (1) 991 & $3 G 0T b INS JHN B AHe U Afed fFgfaa
e BT g fagd § H9 ¥ HH dF A Bl Aed <d gU AU Fygfad |
JINYS < GHAT & | O 99 & AIfed 31 sfafdy Fgfaa wieerr =1 g9 Aifes @ it
@ fafr & frel St |

(2) AT BT VIR AU ANYF HT ANCH SHD WIpld H Yd I9d of Fabal ©
IR NI @ qudl Fgfaa wfeR gRT g9 Wiafd & 918 3Tgad el @ Syl |

ANIS &
IR |

IS Bl
el |



948

HARYANA GOVT. GAZ. (EXTRA.), MAR. 10, 2018 (PHGN. 19, 1939 SAKA)

Irdier a1
AT |

faory Suder |

STTRETT |

fae formt
P RIS
g |

iy frmt
BT AT |

@) Fyfa wffer Sifed @ wwifid &1 f[Af § 9 @rus & Aifed o ar ar o
fafer, S Afed @ 9aftd & [AfY & 919 @ 9 8, 9 AN ER R AT S SAD
RGEHRUT & BRI < gY SN SR BT | A BIs A1 QAT 3eer wRd =@l fbar S &,
Tl AFTI AIfed &Y afSy & FHIftd R bR fbar qHsT S |

@) WO & I gNT Y T @uA &1 Aifew gl witert gwr, feferRaa
Idt & 3T WIPR fHar Sgm—

() f& =Rawr fifea dar (gvs e sriie) M, 2016 @& g\ 7 & orefA
THE 9e B [dg PIs Wl SRS HrIae] Ul AT Al T8l
g

() & Aaoar iR yeER-RY & Fe9e W 39 M & RAi of off T8
2 o a1 & 9w & foeg oI5 W S i a1 affed 81 g;

(i) fF TROR gRT 9aT & T ¥ B W 3T I By o Afrga T8 g
eI

(iv) T U1 3@f, Rrad a1 BT GeR ANUS S B 599D ©§, D ARM
IRBR B AT B & I dfderdd aregar dfed fhdl TeR & drs )
JifdeTeHe sTeudr T8 B |

(6) SU-YURT (4) & WU °) qAT ;9U) H & TS fHA 9T & BT Y W, T&I AT b
BIs W, S Mo & a1 e fGwg o mafe a1 q1ivsed dRarg a1 Addhd Sfid
AT 8, ANTIH < & 35gd o, dl FYfad TSN A & WHy 3R TRIRAT & S
T SR ANIT WHR B Ghdl §, e AHAT TAT 81 & Sl ANOH & Alfled &
IGEHT & HI H BT |

20. (1) <l B ey & fIwg snfia a1 gAfdeliad & fou @18 @ fafafde Suew
Rreradl @ R &1 & forg aiffad & aefi| ar war st § Suafya =81 8, a1 agf o
1 gAfdelra, SR o Refa &1 1 wiier @1 far s et enfier ar gefdeiie
ATt fheT Ue=gfa el & fa%g Bl |

2 Su-uR (1) & A B MdiAd I YANADGA SUIdBdl AT YAfdArD
Jifgereal, ok W Refd 81 gRT omewl @l wiitg @ i ¥ 1 A9 @ AR @
ST/ fobam ST |

@) SU-URT (1) & 3 Ud el AT YAdSID, e Bl YAfdelid= ATfIdT o
uiftd @1 fafY § aR 99 @) Ay & WA o fear sroem |

(@)  ordrei a1 gAAGA USRI fdretddl AT YAMddrd- Arferbradl bl bl
I JHAM W go o oy a1 yemdae g | g9 & forg aftgad Ame # erfww
ot a@ W ofdRa e I aR wadr B, S 98 91 |He |

21. 39 ARFEE # &0 a9 & B gy W), Fgfed witer fFgfea smeer & favy fees
3R ot IR &) e 2 I a1 et & forg T |9 ST & |

22, 39 3R H {1 TS Big Al 910, WRPR §RI, 39 ey H IHI—HI WR SR {6y Y
MR & IIJAR IrgAfad Siferl, fUss avf, qayd e, TiRe w0 4 (e afedar
T AT & (BN =T aF AT Ul & oIy Iuay HReT B AUER MREN R =1 RIrai
Bl gaTfaT el B |

23. I 39 AW &1 H1F Sudy foefl ey Far & forg o dar frmt & fRiy Suey
IR B, A5 War e SS9 War fm & ey §, 59 IIfSfm & Susel uR STy g |

24, A Aar A1 SHS YA & Aey H Al P FJeoE 313 AT 0T 309 b U b
I FRIT AT DI 199 9 AT AT YA & AWl gRT GIRT By S aret mefa gal
BT GRVT B aTel T Afaaat r W fafdr Rt S frm oy o, @1 ang Enm

R B U @ @7 Bz W 91 99 d6 SEH WK WU 9 Ulaad AR T8
TUMAT AT §, A9 dd B v wafdd & fed afer a1 fRwer, e v a8
M M 9 gd SHeT ar] el M gRT W @ orfe gaer € 9 foedl v wfad @
AT B @ g @np T8 8




HARYANA GOVT. GAZ. (EXTRA.), MAR. 10, 2018 (PHGN. 19, 1939 SAKA)

949

R I8 3R P 1 BIs N oM 9 IFIGaR] &1 ] el s8R e v fem
T W qd 39 A AN g1 A1 fhedl o e uiirer) gy fohedl O ar ar et #
Fafad &g srgwifed far o a1 fosiM W oM a9 &1 gd 39 e wed wnfdrer
ERT 3MTdeT A BR dTel [l G1R fIsmus & SRk H U 3fgded & foy amded
b o |

25, (1) 3T =9 AfRfem & Sudel &yl B9 o7 H B BfSAE S~ Bl B, @
WRBR, Y H GBI A gRT, U ST B Al 8, Sl 39 I8 & Susel 9
JNATA A B qAT S IMATAG AT FHIEGA YT &

R QAT BIg A1 AR 39 JAFH & IR 9 A9 9 @ gt & e T8 fear
SITQATT |

) SU-gRT (1) & AN UIRT BIS AT, ¢ UIRT &9 & 978, JATN, I
faeTvesd & AHE Q@1 ST |
26. (1) ROR, ARREEAT §RI, FAT BT WA AT 3§ PR Tl & |

2 U fm (1) @ e IR @ T udd IRRIEE, sHe WR BN & 9%,
ey, Ty faurTred & W@ W ST |

i

B Bl |



950 HARYANA GOVT. GAZ. (EXTRA.), MAR. 10, 2018 (PHGN. 19, 1939 SAKA)
ERERCR Gl
{(@Rv T 10 (1))
el Aaard
e e Y&AH A wf » fag dafoe | WR W | srwen Fygfam » fom
?wﬁwwmﬁﬁé?ﬁ@wﬁwwwﬁﬁﬁ
I I
1 2 3 4
1. R, dPRR AR | () AREEE ds ¥ | () " drs 9 Afgaered |
HR-—Tg—ADHER B Afggpere | (i) ¥FHORH TF T A B U
WA YYD WU | () Apaerem TB T ¥ =Y/ e |
ggfﬁlw q | (i) wRT U T < af a7 o |
2. WoR,  dieer iR | 2= ggw dur foraw # Ay | () <) uew dur fow # drg
AR—Yd—ANBIER BT ARy | BT ARY |

(i) HRET ug W T qY BT 9T |




HARYANA GOVT. GAZ. (EXTRA.), MAR. 10, 2018 (PHGN. 19, 1939 SAKA) 951

(1)

(@)
(i)

fg<ha srgeg
{(@rRFT e 11 (1))
799 B oIy Aevs

HaT H YU ° Y&l & TIT P Aad H bl B WA H B 100 3 A B, gt fdaver A= e
AT B

foRaa ot : 90 3
AAIRTE—ARIE AFGUS oAl e 10 3

I TN {B IS ARG —3nde Aave & oy s mrgaR arfafed fay o & —

)

(4)
()

(@)

(=)

()

@)

Ife eaed @ fOar, 7rar, ufd—uceh, 918, 9841, dci iR et § 9 ®1E § Afda, NI TWePR
I fefl o T WAR I IRT WRAR & bl famr /a9 /  fm /due / denfad
T / 3T / wifdreexer & forafid eaan J8) 2 |

(5 3®)
3T / faerar—
()  afs smded faerar g; ar

(i) 3 mae®d oM A1 fgdl are® & iR S9& fUar &1 9y STl a9y @l oy 0 8F ¥
Ugdl & TS Bl AT

(i) @l omagd uom I fgwlig aTd®d 7 &R 3Mded & U=g a9y @l g T W 9 U
I faar & 717 & T 2

(6 &)

Ife e VAl eI St (Rgad S ok erdiard Snfd) ar gRamm &1 gy
SO & T, S A dr orfud W ® &R 9 & fUwer o 7

(6 3f)

TG BRIV WBR & B f9RT /1€ / 9 / 31 / denfses Frerr / 3T /- anfereRor 3
FAM I SR IS WR ARDEHTH 16 a9 § F W & UAP Y AT B A I A0E B ITqD
AT & foT 3menr (F0.5) i | B A | &F fHdl @l & fog @i WY ofe =121 fear Sy |

(@RI 8 3i)

=i Y ot B fBvl Y uRRef # <9 3ol A o1 s &1 fad Sgr |

<ATH 2 IRNEARI b A 25 Rl 96 & fofg 25 ufier, 25 ¥ 50 & 4 &1 Rfdqadl & forg
15 gfaera &R 50 ¥ @1 Rfadal & oy 10 wfcrerd &1 wchlen G @99 & SRM IR &1 STQE |

T A & A Tt g fwRe o 7y @ e ad @ forg W=y gnh |

RAmTIRE PR T 9l AMHReT I wU F G Gal MR ucher A SwieT | g g H Al
IABEROT BT fIRT ERT T T3 AT AT & SRIER SHICART &1 Ger gl |




952 HARYANA GOVT. GAZ. (EXTRA.), MAR. 10, 2018 (PHGN. 19, 1939 SAKA)
SEWl qAT SRV &1 faawor
U " @ Tel & oy 999 &R ygfeq awfug favrtt & Jar faet grr R & o 21 ffs
T gRT 89 wal R Fgfd & forg <gaaw oy ok deifire Iraad siem—2 fafed @1 g8 21 sE9
SHICaR] P 9ga & SR el € ok 89 W i a1 usal © | S9a &1 # I&d §Y 8RNI WRBR

Bl
P A PH AY AR AP AFFAG AR T¥T I GRS aPl D YR, JgHd R YU g P Ul b
I H AR R G HRd M 99 999 &1 Aok form 21

TIEY oo,
JeHal, BRI |
TSNS 3Ro Do ied,
fedid 10 |, 2018. ferq |

56091—H.V.S.—H.G.P.,Chd.



